
Speaking with a Benefit Counselor is REQUIRED!  
Benefit Counselor’s assist with confirming, enrolling, changing, or waiving ALL benefits. 

** 1st time dependents do require a social security number** 

TRUSTMARK PLANS 

Trustmark Critical Health Events 

◊ Pays a lump sum benefit upon diagnosis of Heat Attack, Stroke, or Cancer

◊ Pays 10% or 50% for early detection

◊ Full benefit restoration each year

◊ Pays a $50 Healthy Living Benefit per year for covered health screenings

Trustmark 24-Hour Accident 

 On and off-the-job coverage paying cash directly to you for a qualified accident

 Pays a $50 Wellness Benefit per year for  health screenings

Trustmark Hospital Stay Pay 

 Cash paid directly to you with the first day confinement paying $1,000 per year Covers up to 365 days of confinement

 Pays a $50 Health Screening Benefit per year and an additional $50 if a follow up test is needed

Trustmark Paycheck Protect 

 Income replacement should you be unable to work due to a disability

 Receive 60% of your annual salary up to $6,000 monthly

 Choose your elimination period, 7/7 or 14/14 and choose your benefit period, 3 or 6 months

Date: Tue. Oct. 29 thru Fri. Nov. 15 

What to Do: Enroll during your pre-scheduled appointment!

Daily Management, Inc. -  2025 Open Enrollment

◊ Comprehensive two-one coverage. Life insurance coverage and caregiving coverage

◊ Guaranteed Issue during your initial enrollment

◊ Once coverage is issued, rates never increase

◊ With $100,000 in coverage $4,000 per month is available up to $100,000 to help pay for caregiving services

Trustmark Life + Care

Learn More! Scan the QR Code!


